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A response to the Letter of Frank Sielecki published in FN 16.2 page 48 

Dear Frank, 

I would firstly like to thank you for sharing your reflections with us, the Council of 

FEPTO. We deem that it is very important to wonder and discuss openly about our 

functions as an organization. This process will enable us to improve our work and 

productivity. Your remarks are very accurate and thoughtful and we discussed in 

length about them in our last meeting in Dave. 

We also believe that we should examine why the outcomes and the results of our 

creative encounters and collaborative efforts during the Annual Meetings do not 

have the continuation they deserve. It seems that the initial enthusiasm generated 

during the Annual Meeting, gets lost in the way. In many cases, the “treasures” as you also defined them 

remain hidden, and we do not utilize them, in order to benefit and create something substantial out of 

them. We can think of various reasons and excuses: the load of work of each one of us involved, the lack 

of time, the difficulties in communication etc. Nevertheless, we all agree that the level of commitment and 

warm up in many of the FEPTO related projects, declines as time goes by. It is definitely a complicated is-

sue that concerns us all and it should be addressed in our next meeting in Sigtuna, during the Large Group 

or The General Assembly.  

We have to note though that the fate of the small groups’ outcomes is not always oblivion. As some senior 

colleagues informed there are examples in which some of the small groups of the AM continued working 

as task forces/ networks (like for example the POOL group, created in Santander).  

The outcome and continuation of the work in small groups is sometimes not enough visible for members 

of FEPTO. For example the book on „Supervision in Psychodrama Training“ (2013) was an outcome of sev-

eral small groups during Annual Meetings. Initiated by Pierre Fontaine in small groups people shared their 

methods and experiences in supervision. 

Some small group work continued as a Network group like the TIP group („Transcultural Intervision in Psy-

chodrama“) which was the continuation of a small group work on „sexuality and intimacy“ at our Deinze 

AM in Belgium (2009). The participants shared their professional work on this topic in different countries 

and continued under the label of „Transcultural Intervision“.  

Another example for continuation is the development of „ISA International Spring Academy“ (Hannes, 

Jutta, Vlada et al.) which took place seven times in Serbia and Croatia (between 2010 and 2016). The next 

ISA will be organized in Novigrad (Croatia) in May 2017. ISA was a direct outcome of a small group work in 
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an Annual Meeting on the topic „University cooperation“. 

Another important development took place regarding the topic of „Competences in psychodrama“. Our re-

search committee had a specific research committee meeting on this issue (2014, Budapest). Later on we 

worked in several small groups in Obidos on this issue which finally was continued by the training com-

mittee (Reijo). The training committee organized several meetings about psychodrama competencies and 

they will deliver their results soon. 

Regarding the promotion of psychodrama, there has been also a noteworthy continuity. In 2015 in Bonn 

there was an excellent video/ documentary on the work carried out in the context of the 11th FEPTO Confer-

ence, which we believe that constitutes an excellent advertisement of our method, its creativity and its 

depth. The LOC of the AM and the FEPTO Conference in Marathon decided to produce a similar video in or-

der to contribute in the further promotion of psychodrama in Greece and in Europe. I hope and I strongly 

recommend to all future LOCs to continue this excellent idea, that allow to the next generations of psycho-

dramatists to follow the thread of our development as an organization. 

Those were only a few examples depicting that there are some creative forces that prevail, in spite of the 

adversity. However, the responsibility for the continuation of each small or large group formed in the con-

text of every Annual Meeting lies exclusively in the hand of its participants. The members of the Council in 

collaboration with the LOC are the ones responsible only for providing the frame and the topic of the work 

of each group. The outcomes and the future of its work depend solely on the decisions and the desire of its 

participants. The council on its behalf will try to encourage and actively support the groups that wish to con-

tinue working on their topic. 

Maybe more activities were initiated in small groups and continued in one way or the other. Nonetheless, 

your letter has made us aware of reflecting more about the outcomes of small groups and to make the out-

come more visible on the long run. We totally agree with your proposal to think about better follow ups of 

the work in the small group. Obviously too many ideas and results of fruitful work in small groups are not 

continued.” 

Undoubtedly, the work carried out in the small groups is of high quality and we will all profit from its contin-

uation and flourishment. We should find ways to enhance its continuation and increase the engagement of 

its members. Once again, thank you for raising this important topic. 

With lots of appreciation, 

Nikos Takis,  

Chair of the AM Committee 
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