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DESCRIPTION OF THE SMALL GROUPS   

working on 26th AM  

 

Training   

Lieders of the group: Reijo Kauppila / Chantal Nève Hanquet  

In the next FEPTO AM 2018 we will have the opportunity to focus on issues connect-

ed to training. At least the following topics will be explored: 

Psychodrama trainers: What kind of competencies describe “good practice” of psy-

chodrama trainers? What kind of training supports “good  practice”? This will be a 

good opportunity to share good practices of training programmes, contents and 

methods for psychodrama trainers. The Training Committee will work on this topic  

in March 2018, and the outcomes will be used in Pravetz. 

FEPTO school: FEPTO could be a matrix for a training network for member insti-

tutes, psychodrama trainers and psychodramatists. What kind of training, especially 

for psychodrama trainers, would be inspiring? Bring your own needs and ideas to 

the small group. 

Psychodramatist and psychodrama therapists: FEPTO has quantitative MTS 

(Minimal training standards) for psychodramatists. In 2018, the qualitative core 

competencies of the psychodramatist and psychodramatherapist are described. 

Should we have qualitative MTS, too?  

All other topics expressed which will energize the small group. 

We will work both in action and with reflection, and share good practices in four 

sessions in this small group. 
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Psychodrama theory and interconnections 

Leader of the group: Krzysztof Ciepliński 

We intend to invite people who are interested in reflection (and action) and are fo-
cused on the future of psychodrama as a method. 
The warm up for our group work will be based on the following questions: 

1) How can we recognize and strengthen our own PD identity? How can we  
make Psychodrama theory more present and workable, also how can we sys-
temize and  develop it? 
2) If and how we as psychodramatists are familiarized/connected with our 

method and: 
      - current neuroscience/scientific discoveries 

                    - other therapeutic/educational approaches 
3) If and how Psychodrama is integrated into other approaches. And which 

elements of our method are also used in other modalities?  
4) If and how Psychodrama will be active in the next decade. Towards which 

directions should Psychodrama move in order to keep up with the more general de-
velopments in psychotherapy? 

5) What areas of Psychodrama theory are underdeveloped and need to be 
more elaborated in order to provide a more thorough and comprehensive under-
standing of the functioning of groups and individuals? 

  

Ethics, values and Philosophy  

Leader of the group: Judith Teszary 

The Ethics committee is working on the code of ethics for training institutes/

organizations. We are going to elaborate on procedures, rules or guideline concern-

ing ethical issues in the course of training.  

Here are some questions we will touch upon: 

 - How do the students know what they are committed to: responsibilities, 

obligations 

 - How do the students know what the training institute/

organization is committed to: responsibility, etc. 
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 - How do the students know the program, the requirements, the 

economical consequences of the training? 

 - Examination criteria. 

 - On what bases do we reject students? Are those criteria clear from the beginning. 

 - What procedure do you have to deal with cases? 

 - Does your institute have a code of conduct? 

 - What kind of ethical issues  have we dealt with during the last years? 

We are going to work on some examples of cases we know about. 

 - What are the most common complaints  students have? 

AM + Conference + membership  

Leader of the group: Kerstin Jurdell 

The objective of the meeting is to discuss and present our thoughts. 

MTS-Minimal Training Standards for being a member of FEPTO 

What is the entitlement of being a member of FEPTO? What is a good eligibility? Are the 

MTS relevant as they are? What should be changed? Why? Motivate! Is the application pro-

cedure good? Should anything be changed?  

Individual membership 

Is there a need for a new form of membership which is not a training institute or accrediting 

organisation? For example, “seniors”? Supporters? Honorary members?  

Why? What would be good? What could be difficult with such a membership? How would it 

be performed? 

Other questions related to Membership? For example, possibilities to exclude? How? 

How are all these questions related to training in psychodrama? 

Organisation of the AM 

Is it good? What can be changed? Why? What is most important to keep? What must 
be changed? 

For example: Democracy how? Length? Division big group-small groups? GA? How 
much inspiration from lectures and experiential workshops? How much empha-

sis in the living sociometry and action oriented work? Fepto platform for an on
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-going change in the organisation? 

Welcome to discuss and explore. Facilitators may be chosen from the participants.  

Research  

Leaders of the group: Johannes Krall/ Ana Sofia Cruz 

During the FEPTO AM in Pravetz we will work in the small group on psychodrama re-
search and related questions coming from the participants. Furthermore, we will ad-
dress the following topics: 

Research on the level of the training institutions 
Getting acquainted with research instruments 
Integration of research into training 
Ongoing and new projects 
Publishing research 

Networking & Development 

Group leader:  Fred Dorn 

During the last few years FEPTO has grown notably. Networking and development rep-
resent different aspects of growth and stability which are closely related to each other.  
Concerning FEPTO you can say that networking is development and vice versa. Devel-
opment refers to the rules, strategies and fundamental mission of FEPTO. To compre-
hend FEPTO and to adjust it to the requirements of an organization concerning Euro-
pean and Mediterranean countries, we have to look closely at these different aspects of 
one issue.  
Areas to be considered are issues and Guidelines on Networking Groups.  Statute - Is it 

still actual and is it responding to the new needs and new circumstances? 

Networking and growth means ,in our case -communication. We can discuss the new 

FEPTO Platform -options, resources, perspective.  


